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Organization	of	the	Presentation
oDoctoral	degree	production	in	psychology	and	the	age	
profile	of	the	research-doctorate	workforce
o Academic	employment	trends	and	the	role	of	
institutional	“cluster	hiring”	strategies
o Perceived	value	of	“older”	programs	in	preparing	
research	scholars	and	scientists	in	psychology	and	the	shift	
towards	the	brain	sciences
oEmerging	research	and	policy	questions
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Background
“PhD-trained	scientists	and	engineers	are	a	small	but	essential	segment	of	the	U.S.	workforce	…	
Yet,	there	has	been	a	great	deal	of	concern	…	that	career	prospects	for	PhDs	are	becoming	less	
rewarding,	particularly	in	the	academic	sector	…	[These]	adverse	conditions	…	could	put	the	U.S.	
research	enterprise	at	risk	…”		

Revisiting	the	STEM	Workforce:	A	Companion	to	Science	and	Engineering	Indicators	2014

U.S.	National	Science	Board

February	4,	2015
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Every	Year	US	Colleges	and	Universities	Confer	About	3,000	
Psychology	Research	Doctorates,	with	Growth	Evident	Among	
the	Laboratory	and	Applied	Research	Specialties
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The	Challenge:	The	Age	Profile	of	the	Research-Doctorate	
Workforce	in	Psychology	Has	Changed	As	Older	Psychologists	
Dominate	the	Landscape	in	2013	(60%	Over	50	Years	of	Age)
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Age	Profile	of	US	Psychology	Research-Doctorate	Workforce:	
1995 and	2013

1995 2013

Under	35 35-39 40-44 45-49 50-54 55-59 60-64 65-75

82,150* 1995 6840 10950 16560 18170 12260 6480 4680 6190
104,900 2013 7800 10700 13000 11500 12500 15400 17300 16700
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Nonetheless,	Academia	Continues	to	Account	for	Largest	
Share	of	Employed	Research-Doctorates	in	Psychology:	
How	Is	This	Possible?	
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Academic	Employment	Trends	in	Psychology	Reflect	a	Doubling	of	“PT”	
and	“Other	Full-Time”	Positions	Between	2000	and	2010

1973 1977 1979 1981 1983 1985 1987 1989 1991 1993 1995 1997 1999 2001 2003 2006 2008 2010
FT	prof 3.9 4.8 5.6 6.5 7.0 7.6 8.3 9.1 9.5 8.7 8.7 9.5 9.4 9.9 9.8 9.8 10.0 9.9
Assoc	prof 3.3 4.3 4.3 5.2 5.9 5.9 6.0 5.9 5.9 5.6 5.8 5.8 6.2 6.0 5.9 6.3 7.0 7.0
Jr.	faculty 3.6 4.8 4.4 4.8 4.5 5.0 4.9 5.2 5.4 5.2 5.5 4.3 5.4 5.8 5.7 7.1 6.1 6.4
Other	FT	pos. 0.8 1.2 1.8 2.2 2.2 2.9 2.8 2.9 2.8 3.9 3.9 4.3 4.6 4.9 6.3 6.5 6.8 7.1
Postdocs 0.2 0.5 0.6 0.6 0.6 0.7 0.7 0.8 0.5 0.4 1.1 1.3 1.2 1.2 0.9 1.7 1.0 1.1
PT	positions 0.4 0.6 1.0 0.8 1.0 1.0 1.0 1.0 1.2 1.2 1.1 1.1 1.3 1.8 3.2 3.6 3.7 3.8
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Academic	Employment	Trends	in	Psychology	by	Type	of	Position:	1973-2010
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“Cluster	Hiring”	Has	Emerged	in	Many	Academic	
Settings	as	an	Option	to	Recruit	and	Retain	Needed	
Talent,	Including	in	the	Behavioral	Sciences

UW Search My UW Map Calendar

cluster@provost.wisc.edu

Cluster Hiring Initiative
In 1998, UW-Madison launched an innovative university/state partnership—the Cluster Hiring Initiative
(CHI). This bold effort was designed to foster collaborative research, education and outreach by creating
new interdisciplinary areas of knowledge that crossed the boundaries of existing academic departments.
The faculty hired within the 49 newly funded areas, or “clusters,” have approached their work with
excitement and optimism. This Web site explains the program and highlights the faculty’s
accomplishments.

Questions about the initiative should be directed to Michael Bernard-Donals, Vice Provost for Faculty and
Staff (mfbernarddon@wisc.edu, 262-5246) or Mo Noonan Bischof, Associate Vice Provost
(mabischof@wisc.edu, 262-5246).

Goals and Objectives

The University of Wisconsin-Madison is one of the preeminent research universities in the world. We
achieved that distinction by continually pushing the frontiers of research, scholarship and creative work.
Some of the most exciting and important advances are at the borders and connections among disciplines
and require multidisciplinary collaborations and the integration of concepts from many different areas.
While it is important to maintain and build on our strengths in core disciplines, we also must facilitate
cross-disciplinary work if we are to remain at the forefront of research, scholarship and creative activities.
That is the main goal of the Cluster Hiring Initiative. The initiative also will enhance cross-disciplinary
student learning and benefit our state's economy.

The Cluster Hiring Initiative was launched in 1998 and rolled out via an internal proposal process during a
four-year period to provide an alternative to departmentally based hiring practices and norms. In essence,
the cluster initiative is an incentive plan designed to facilitate interdisciplinary strategic hiring by
providing salary support for faculty positions. The historical objectives of the Cluster Hiring Initiative are
to:

• enable the campus to devote a critical mass of faculty to an area of knowledge that would not be
addressed through existing departmental structures;
• provide for new research tracks and collaborative opportunities; 
• address complex societal problems; 
• advance the Wisconsin Idea by serving society’s needs through interdisciplinary research, learning and
service; 
• encourage and foster cooperation within an already strong faculty and staff; 
• create new curricular offerings on the undergraduate and graduate levels; and 
• assist in fulfilling other missions of the university, particularly increasing campus diversity.

To date, the Cluster Hiring Initiative has authorized 49 clusters and approximately 130 centrally-funded
faculty positions in a variety of interdisciplinary areas. In addition, schools and colleges have matched
several positions. There is a current campus moratorium on approving campus replacement lines to
cluster faculty pending the current budget review and strategic planning. The campus will embark on a
new “ecological” model of generous transition or “bridge” funding for future cluster lines. We anticipate
that new procedures and policies will be developed for proposing replacement cluster faculty searches or
entirely new clusters sometime within 2013-14.

Office of the Provost Oversight

The Cluster Hiring Initiative is managed through the University of Wisconsin-Madison Office of the
Provost. Questions about the initiative should be directed to Michael Bernard-Donals, Vice Provost for
Faculty and Staff (mfbernarddon@wisc.edu, 262-5246) or Mo Noonan Bischof, Associate Vice Provost
(mabischof@wisc.edu, 262-5246). 

ANNOUNCEMENTS

Call for new proposals to
be announced at a future
date to be determined.

OFFICE OF THE PROVOST

VICE PROVOST FOR
FACULTY AND STAFF

CONTACT US

HOME CURRENT CLUSTERS CLUSTER ARCHIVES POLICIES ROLES REPORTS
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University of Minnesota
http://www.umn.edu/

612-625-5000

Home For Journalists Contact Us

University of Minnesota to hire 16 new
faculty to form collaborative clusters
that will address global health and
environmental challenges
August 30, 2012

     

As the global population moves toward 9 billion, the need to find sustainable ways to
support the human race grows more urgent. To stimulate innovation and meet these
challenges, the University of Minnesota’s College of Biological Sciences is launching a
new initiative to develop team approaches to research in key areas of biology that draw
on STEM (Science, Technology, Engineering and Math) disciplines. 

The college will hire 16 new faculty to form six collaborative research clusters spanning
themes across the biological sciences. Cluster themes include cellular biophysics,
functional proteomics, fungal evolution, genome variation, microbial systems and
synthetic biology, and theoretical biology.

Funding for six of the new faculty positions comes from funds provided by U of M
President Eric Kaler’s 2012-13 university budget, which invested in excellence by putting
forward $7 million for new faculty positions across 11 schools, colleges and campuses.
Funding for the other 10 will come from faculty retirements. CBS is creating contiguous
research labs in existing buildings for each cluster to promote collaboration.

CONTACTS

Peggy Rinard
College of Biological Sciences
rinar001@umn.edu (mailto:rinar001@umn.edu)
(612) 624-0774

University News Service
unews@umn.edu (mailto:unews@umn.edu)
(612) 624-5551

YOU MIGHT ALSO LIKE

(/news/teaching-
education/new-kind-school)
TEACHING + EDUCATION
(/NEWS/TEACHING-
EDUCATION)
A new kind of school

(/news/teaching-education/new-kind-school)

1 year ago

VISION + LEADERSHIP (/NEWS/VISION-LEADERSHIP)
Linda Cohen and David Larson elected chair and
vice chair of University of Minnesota Board of
Regents (/news/vision-leadership/linda-cohen-and-

david-larson-elected-chair-and-vice-chair-university)

4 years ago

VISION + LEADERSHIP (/NEWS/VISION-LEADERSHIP)
University of Minnesota leaders available to
discuss intersection of crime, safety and campus
climate before Jan. 29 forum (/news/vision-

leadership/university-minnesota-leaders-available-

discuss-intersection-crime-safety-and)

1 year ago

VISION + LEADERSHIP (/NEWS/VISION-LEADERSHIP)

VISION + LEADERSHIP (/NEWS/VISION-LEADERSHIP)

ENVIRONMENT (/NEWS/ENVIRONMENT)

HEALTH + MEDICINE (/NEWS/HEALTH-MEDICINE)

0 0 0googleplus 0reddit 0 0 



(Re)Framing	the	Policy	Science	Questions

oWhat	is	the	history	of	doctoral	research	training	in	psychology	in	the	
United	States?

oHow	has	the	mix	of	US	colleges	and	universities	offering	research-
doctorates	in	psychology	changed	over	time?

oWhat	changes	have	occurred	in	the	“perceived	quality”	of	research	
training	in	psychology	given	the	expansion	of	the	U.S.	institution	base?

oWhat	research	and	policy	questions	remain	in	light	of	these	trends?
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What	is	the	history	of	doctoral	research	training	in	
psychology	in	the	United	States?
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Historical	Insights	
into	the	Origins	of	
Psychology	in	
Higher	Education	
in	the	United	
States:	1883-1893

Year	of	1st	Research	Doctorate	in	
Psychology

Year	of	1st
Psychology
Laboratory

Laboratory	Location
[L.	Benjamin	(2000)]

Year	of	1st	Inst.	
Res.	Doc.	(USOE)

Per	R.	S.	
Harper	(1949)

US	NSF	DRF	
(1920+)

1883 JHU 1897 1886
1887 Indiana	U * 1912
1887 Penn 1880 1921
1888 U	Wisc 1892 1922
1889 Clark 1891 1891
1889 U	Kansas 1895 1930
1889 U	Neb 1896 1930
1890 Columbia 1882 1921
1890 U	Iowa 1903 1907
1890 U	Michigan 1876 1913
1891 Catholic	U 1897 1909
1891 Cornell 1872 1894
1891 Wellesley

1892 Brown 1889 1923
1892 Harvard 1873 1924
1892 U	Illinois 1903 1916
1892 Trenton	State

1892 Yale 1860 1923
1893 U	Chicago 1893 1899
1893 Princeton 1879 1909
1893 Randolph-Macon

1893 Stanford 1894 1923

Psychological	laboratories	were	
located	in	higher	education	
institutions	that	were	already	
awarding	PhDs	in	the	sciences,	
engineering	and	humanities	– or	
would	soon	be	doing	so.

However,	not	all	institutions	with	early	
psychology	 laboratories	eventually	
awarded	PhD	degrees	in	psychology.

THE	 PSYSIP	PROJECT	 								WASHINGTON	DC 11



Historical	
Origins:	1894-
1900	
(Continued)

Year	of	1st	Research	Doctorate	in	
Psychology

Year	of	1st
Psychology	
Laboratory

Laboratory	Location	
[L.	Benjamin	(2000)]

Year	of	1st	
Inst.	Res.	Doc.	
(USOE)

per	R.	S.	Harper	
(1949)

US	NSF	DRF	
(1920+)

1894 Amherst

1894 Denison	U

1894 U	Minnesota 1888 1921

1894 U	City	of	NY CUNY	1965 1965

1894 Penn	State 1926 1934

1894 Wesleyan 1965

1894 Western	Reserve 1895 1932

1895 Smith

1896 U	Cal	- Berkeley 1885 1921

1896 Wilson	College

1897 Ohio	State 1890 1917

1898 Bryn	Mawr 1888 1922

1898 U	Texas- Austin 1916 1932

1899 U	Oregon 1926 1938

1900 U	Maine 1960 1963

1900 U	Missouri	-Col 1899 1925

1900 NYU 1866 1898

1900 Northwestern	 1896 1925

1900 U	Wyoming 1947 1958

Not	all	institutions	that	established	
psychology	 laboratories	on	or	before	
1900	were	also	early	to	confer	
research-doctorates	in	psychology;	
and	some	remained	baccalaureate	
institutions.
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How	has	the	mix	of	US	colleges	and	universities	offering	
research-doctorates	in	psychology	changed	over	time?
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Not	All	US	Colleges	and	Universities	Offering	Research	
Doctorates	Confer	Them	in	Psychology	and	Three-Quarters	
Who	Do	Awarded	Them	for	the	First	Time	After	1960
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Distribution	of	Psychology	Degrees	
Offered	by	US		Research-Doctorate	

Institutions:	2012
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Between	1920	and	2012,	U.S.	Public	Research	
Universities	Contributed	a	Preponderance	of	
Psychology	Research-Doctorates
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1920	or	earlier 1921-29 1930-39 1940-49 1950-59 1960-69 1970-79 1980-89 1990-99 2000-09 2010+

Public 9533 10883 14687 4879 19096 24203 9456 1383 1876 382 26

Private 8139 13815 5500 3518 5287 6986 13157 4991 635 825 8
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Relative	Contribution	of	U.S.	Doctoral	Institutions	to	Research-Doctorate	Labor	Force	in	Psychology:	1920-2013



What	changes	have	occurred	in	the	“perceived	quality”	
of	research	training	in	psychology	given	the	expansion	of	

the	U.S.	institution	base?
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Surveys	Reveal	
that	Faculty	Peers	
Favor	Research-
Training	Provided	
by	Older	Degree-
Granting	Programs

Psychology)Research)
Doctorate)“Scoring”)
Faculty)Quality/Program
Effectiveness) (NRC)

Institution

Year of)1st

Research)
Doctorate)in)
Psychology)
[incl. L.)

Benjamin] 1993 2006)(S/2) 2015%Department%Name

JHU 1886 S/S 11 Psychological%&%Brain%Sciences

Clark 1891 129 Psychology

Cornell 1894 D/D 79 Psychology

NYU 1898 S/S 42.5 Psychology

U)Chicago 1899 S/S 19.5 Psychology

U)Iowa 1907 S/S 34.5 Psychology

Catholic)U 1909 190 Psychology

Princeton 1909 D/D 3.5 Psychology

U)Michigan 1913 D/D 12.5 Psychology

U)Illinois 1916 D/D 38.5 Psychology

Ohio)State 1917 S/S 47.5 Psychology

Indiana)U 1912 S/D 26 Psychology%&%Brain%Sciences

Conference	Board	of	Associated	
Research	Councils	Series

• Scholarly	quality	of	program	
faculty	

• Effectiveness	of	program	 in	
preparing	 research	
scholars/scientists

(Note	emergence	of		cognitive	and/or	
brain	sciences	in	department	names)
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Distinguished
and	Strong	Ratings	
Fairly	Consistent	
Across	Survey	
Years	for	Older	
Degree	Programs	

Psychology)Research)Doctorate)“Scoring”)
Faculty)Quality/Program)Effectiveness)
(NRC)

Institution

Year) of)1st Research
Doctorate) in)

Psychology)))))[incl.)L.)
Benjamin] 1993 2006)(S/2) 2015%Department Name

U)Minnesota 1921 D/D 35.5 Psychology*
U)Cal)R Berkeley 1921 D/D 41.5 Psychology
Penn 1921 D/D 24.5 Psychology
Columbia 1921 D/S 18 Psychology
Carnegie) Mellon 1921 7 Psychology%
Vanderbilt 1921 S/S 35

U)WisconsinRMadison 1922 D/S 10 Psychology
Bryn)Mawr 1922 Psychology

Brown 1923 S/S Cognitive,%Linguistics%&%Psych%Sci
Yale 1923 D/D 8.5 Psychology
Stanford 1923 D/D 5 Psychology

Fordham 1923
Harvard 1924 D/D 2.5 Psychology

Marquette 1924
U)Missouri)RCol 1925 73.5 Psychological%Sciences
Northwestern) 1925 S/S 50 Psychology
U)WashingtonRSeattle 1925 D/S 55.5 Psychology
UNCRChapel)Hill 1926 S/S 46.5 Psychology
USC 1927 S/S 48 Psychology

Syracuse) University 1928
U)ColoradoRBoulder 1928 S/S 19.5

U)Kansas 1930 Psychology
U)Neb 1930 94 Psychology
U)Pittsburgh 1930 25.5 Psychology
American)University 1930 205.5 Psychology
Duke)University 1930 S/S 21.5 Psychology

Conference	Board	of	Associated	
Research	Councils	Series:	1993	and	
2006	surveys

(Note	emergence	of		cognitive	and/or	
brain	sciences	in	department	names)
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Proportionately	
Fewer	
Distinguished	
Ratings	for	a	
Sample	of	
“Newer”	Degree	
Programs

Psychology)Research Doctorate)
“Scoring”)Faculty
Quality/Program)Effectiveness)
(NRC)

Institution

Year of)1st

Research)
Doctorate)in)
Psychology)

[incl.)
Benjamin] 1995 2006 2015)Department)Name

U)North)Dakota 1931 138 Psychology

Western)Reserve 1932 94.5 Psychological)Sciences

U)TexasW Austin 1932 D/S 54 Psychology

Washington)U)W St)
Louis 1932 33 Psychology

Saint)Louis)U 1933 na

U)Kentucky 1933

Penn)State 1934 S/S 65.5 Psychology

U)Virginia 1934 S/S 36.5 Psychology

U)Rochester 1937 S/S 12.5 Brain)&)Cognitive)Sciences*

U)Oregon 1938 S/S 40.5 Psychology

Boston)University 1939 61 Psychology

Purdue 1939 S/S 106 Psychological)Sciences

UCLA 1939 D/D 16 Psychology

Scoring	procedure	changes	with	the	
2006	survey:	 “On	a	scale	from	1	to	6,	
where	1	equals	not	adequate	for	
doctoral	education	and	6	equals	a	
distinguished	program,	how	would	you	
rate	this	program?”

(Note	emergence	of		cognitive	and/or	
brain	sciences	in	department	names)
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In	Summary
oDoctoral	degree	production	in	psychology	
remains	steady	at	about	3,000	per	year,	
with	evidence	of	a	trend	towards	
laboratory	and	applied	research	training

oAbout	60%	of	psychology	research	
doctorates	in	the	US	workforce	were	over	
the	age	of	50	in	2013

oAcademia	continues	to	be	the	primary	
sector	of	employment	for	psychology	
research	doctorates,	largely	as	a	result	of	
growing	numbers	of	part-time	and	
“other”	fulltime	employed	faculty

oA	number	of	universities	have	
implemented	“cluster	hiring”	in	part	to	
promote	interdisciplinary	research	and	
teaching

oUniversities	which	established	psychology	
laboratories	before	1900	were	also	
among	the	first	to	confer	research-
doctorates	in	psychology

oThe	vast	majority	(75%)	of	research-
doctorate	programs	in	psychology	were	
established	after	1960

oPeers	generally	value	“older”	research	
doctorate	programs	in	psychology	over	
those	established	in	the	past	few	decades
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Emerging	Research	and	Policy	Questions
oHow	extensive	is	the	practice	of	“cluster	hiring”	across	research-doctorate	programs	in	psychology?
o With	what	other	departments/centers	do	psychology	departments	tend	to	collaborate	when	participating	in	
“cluster	hiring”?

o What	are	the	implications	of	cluster	hiring	for	the	design	of	the	NSF	Survey	of	Doctorate	Recipients	(SDR)?

o Can	an	argument	be	made	for	redefining	the	length	of	an	S&E	career	given	the	age	profile	of	the	research-
doctorate	workforce	in	the	social	and	behavioral	sciences?
o What	is	the	age	profile	of	the	psychology	workforce	employed	in	academia?
o What	are	the	implications	of	age	trends	for	the	SDR	sampling	plan	and/or	longitudinal	tracking	of	research-
doctorates	for	purposes	of	policy	and	planning?

oWhat	does	the	trend	 towards	renaming	 of	psychology	departments	 to	reflect	greater	 emphasis	on	
the	cognitive	 and	neurosciences	 imply	 for	degree	 specialty	 training	 in	those	departments	 and	within	
the	field?
o What	are	the	employment	outcomes	for	graduates	of	research-doctorate	programs	emphasizing	
training	in	the	cognitive	and	brain	sciences?

oAre	there	implications	of	these	outcomes	for	graduate	and/or	postdoctoral	research	training	support	by	
the	US	federal	government	(i.e.,	the	White	House	Brain	Initiative)?
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Back-up	Slides
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Changes	Have	
Occurred	in	the	
Specialties	List	
for	Psychology	
Utilized	by	the	
Survey	of	Earned	
Doctorates:	
2000	– 2013

2000 2005 2010 2013*

Clinical Clinical Clinical	 Psychology Behavioral	 Analysis

Cognitive	 &	
Psycholinguistics Cognitive	 &	Psycholinguistics

Cognitive	 Psychology	 &	
Psycholinguistics Clinical	 Psychology

Comparative Comparative Counseling
Cognitive	 Psychology	 &	
Psycholinguistics

Counseling Counseling
Developmental	 &	Child	
Psychology Counseling

Developmental	 &	Child Development	 &	Child Educational	 Psychology Developmental	 &	Child	 Psychology

Human/Indiv.	 &	Family	 Dev.
Human	 Dev.	&	Family	
Studies Experimental	 Psychology Educational	 Psychology

Experimental Experimental Family	 Psychology Experimental	 Psychology

Educational Educational Human	 Dev.	&	Family	 Studies Familty	 Psychology

Family	 &	Marriage	
Counseling Family	 Psychology I/O Health	 &	Medical	 Psychology

I/O I/O Personality	 Psychology
Human	 Development	 &	Family	
Studies

Personality Personality
Physiological/Psychob io logy	
Psychology I/O

Psychometrics
Psychometrics	 and	
Quantitative	 Psychology

Psychometrics	 &	Quantitative	
Psychology

Neuropsychology/Phys io log ical	
Psychology

Quantitative School School	 Psychology Personality	 Psychology

School Social Social	 Psychology
Psychometrics	 &	Quantitative	
Psychology

Social Psychology,	 Gen. Psychology,	 Gen. School	 Psychology

Psychology,	 Gen. Psychology,	 Other Psychology,	 Other Social	 Psychology
Psychology,	 Other Psychology,	 Gen.

Psychology,	 Other
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Among	the	3,000	Psychology	Research	Doctorates	Conferred	
Each	Year,	the	Number	in	the	Clincal Sciences	(Broadly	
Defined)	Remained	Steady	Between	2003	and	2013
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Like	the	Social	Sciences,	Around	60%	of	the	Psychology	Research-
Doctorate	Workforce	Was	Over	50	Years	of	Age	in	2013,	in	Contrast	to	
the	Physical	Sciences	(50%),	Biosciences	(47%)	or	Engineering	(41%)
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Academia	also	Represents	a	Significant	Share	of	
Employed	Research-Doctorates	in	the	Social	
Sciences	and	the	Biosciences	in	2013
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However,	the	Life	Sciences	Lead	in	the	Growth	of	
“PT”	and	“Other	FT”	Positions	in	Academia
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Several	“Newer”	
Research-Doctorate	
Programs	Were	Rated	as	
Distinguished/Strong	in	
2006	NRC	Survey

From	P.	Flattau presentation	at	the	
Annual	Meeting	of	the	American	
Psychological	Association,	Washington	
DC	August	2014

Overall		Program	
Ranking Institution Program	Name

E.g.:	Avg.	
#	Pubs	
(2000-

2006)	per	
Faculty

In	Top	50	Programs Florida	State	University Psychology 2.36
University	of	California-	
Santa	Barbara Psychology 1.66
University	of	Miami Psychology 1.16
SUNY-Binghamton Behavioral	Neuroscience 2.18
SUNY-Stony	Brook Psychology 1.36

In	Next	30 Arizona	State	University Psychology 1.55
SUNY-Albany Social-Personality	Psychology 1.05
University	of	Alabama Psychology 0.76
SUNY-Albany Clinical	Psychology 2.3
SUNY-Albany Biopsychology 2.93
SUNY-Binghamton Cognitive	Psychology 1.81
University	of	California	-
Irvine Psychology 0.95
Brandeis	University Psychology 1.05

Northeastern	University Psychology 1.05
University	of	California	-
Riverside Psychology 1.18

Auburn	University
Human	Developmen	&	Family	
Studies 1.03

Selection	of	
Programs	Ranked	
in	Bottom	30

Southern	Methodist	
University Psychology 0.62

Wright	State	University
Human	Factors	and	Industrial/	
Organizational	Psychology 0.37

Brigham	Young	
University Psychology 0.76
University	of	North	
Texas

Health	Psychology	and	
Behavior 0.18
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The	Role	of	Doctoral	Training	in	Science,	
Engineering,	and	the	Humanities
“Doctoral	programs	do	not	‘run	themselves.’	Much	depends	on	the	care	with	which	they	are	
designed	and	the	expectations	that	are	established	concerning	the	character	and	quality	of	
work	to	be	done	by	those	admitted	...
“Perhaps	most	important	[is]	‘the	academic	culture’	of	a	department	…	including	‘the	
accepted	model	of	working	relationships	between	faculty	and	students’…”	(p.	250)

“...	students	do,	in	fact,	often	drift	without	guidance	for	considerable	periods	of	time	…	
Months	go	by	…	and	the	adviser’s	door	remains	open	but	undarkened by	the	candidate’s	
presence.”	(p.	261)

In	Pursuit	of	the	PhD

W.	G.	Bowen	and	N.	Rudenstine

1992

Available	from	the	Princeton	Legacy	Library
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